TOWN OF DAVIE

CHARTER REVIEW BOARD 2019/20
6591 Orange Drive
Davie, FL 33314
Telephone: 954-797-1011
www.davie-fl.gov

Charter Review Board (CRB) Meeting Agenda
Date: Tuesday, December 3, 2019
Time: 6:30 pm
Location: Council Chambers, Town Hall
Orange Drive, FL 33314

(Please be advise that two or more members of the town council may be in attendance)

1. PLEDGE OF ALLEGIANCE

2. ROLL CALL

3. PRESENTATIONS

4. REPORTS/ACTION ITEMS
4.1 Approval of meeting minutes, November 19, 2019
4.2 Review of Sections 1 through 6

5. OLD BUSINESS
5.1 Revised Elected Official Salary Study

6. NEW BUSINESS
7. ITEMS FOR NEXT AGENDA
8. SCHEDULING OF NEXT MEETING

December 2019
1. Tuesday, December 17, 2019 at 6:30 pm

January 2020
Tuesday, January 7, 2020 at 6:30 pm

3. Tuesday, January 21, 2020 at 6:30 pm

N

Persons with disabilities requiring accommodations in order to participate should contact the Town Clerk at 954-
797-1023 at least five business days prior to the meeting to request such accommodation. If you are hearing or
speech impaired, please contact the Florida Relay Service by using the following numbers: 1-800-955-8770 (voice)
or 1-800-955-8771 (TDD).



TOWN OF DAVIE

CHARTER REVIEW BOARD 2019/20
6591 Orange Drive
Davie, FL 33314
Telephone: 954-797-1011
www.davie-fl.gov

February 2020
4. Tuesday, February 4, 2020 at 6:30 pm
5. Tuesday, February 18, 2020 at 6:30 pm

March 2020
6. Tuesday, March 3, 2020 - CRB *Report Due on this date

*(Report is due one hundred and twenty (120) days from the first meeting at which a
quorum is established.)
9. COMMENTS AND/OR SUGGESTIONS

10. ADJOURNMENT

Persons with disabilities requiring accommodations in order to participate should contact the Town
Clerk at 954-797-1023 at least five business days prior to the meeting to request such accommodation.
If you are hearing or speech impaired, please contact the Florida Relay Service by using the following
numbers: 1-800-955-8770 (voice) or 1-800-955-8771 (TDD).






TOWN OF DAVIE

CHARTER REVIEW BOARD 2019/20
6591 Orange Drive
Davie, FL 33314
Telephone: 954-797-1011
www.davie-fl.gov

Charter Review Board (CRB) Meeting Minutes

Tuesday, November 19, 2019
6:30 pm
Council Chambers, Town Hall
Orange Drive, FL 33314

1. PLEDGE OF ALLEGIANCE
The meeting was called to order at 6:39 p.m.

2. ROLL CALL

Board members present were Ellen Christopher, Donna Evans, Josette McDonell,
Sidney Calloway, Aimee Zadak, Ken DeArmas, and David Donzella. Board member Lynn
Contreras was absent.

Also, in attendance were Vice Mayor Starkey, Town Administrator Richard J. Lemack,
Deputy Town Administrator Macciano K. Lewis, Assistant Town Administrator Phillip R.
Holste, Town Attorney Allan Weinthal, Town Clerk Evelyn Roig and Assistant Town Clerk
Gillian Brewster recording the meeting.

3. SELECTION OF CHAIR AND VICE CHAIR

Motion: Ken DeArmas made a motion, seconded by David Donzella to nominate Donna
Evans as Chair All voted in favor. (Motion carried 7-0)

Motion: Donna Evans made a motion, seconded by Josette McDonnell to nominate Ken
DeArmas as Vice Chair. (Motion carried 7-0)

4. PRESENTATIONS

Mrs. Roig introduced those in attendance which included Vice Mayor Starkey, Town
Administrator Richard J. Lemack, Deputy Town Administrator Macciano K. Lewis,
Assistant Town Administrator Phillip R. Holste and Town Attorney Allan Weinthal.

Mrs. Roig called upon Vice Mayor Starkey to speak. Vice Mayor Starkey welcomed the
board members and stated the Mayor and Town Council were looking forward to the
recommendations the board would bring forward. Vice Mayor Starkey emphasized the
importance of reviewing the town charter on how the Town could improve. Vice Mayor
Starkey thanked the board members for serving.



Mrs. Roig provided a brief overview of the charter review board’s purpose and process.
Mrs. Roig explained the review must be complete within 120 from the first meeting in which
a quorum was met. She stated 120 days from this meeting date was March 17, 2020.

4.1 Charter review process

Town Administrator Mr. Lemack thanked the board members for their commitment and
service. Mr. Lemack stated that the purpose of the town charter and the tasks of the board
members. Mr. Lemack explained that he had met with staff to review sections that staff felt
needed revisions. He presented the board with an overview staff’s recommendations.

Mr. Lemack provided a PowerPoint presentation with staff’s recommendations. He
explained that the language that was stricken out was proposed to be removed and the red
underlined language is the proposed changes.

The recommendations were as follows:

Section 5 District Boundaries and District Boundaries Review Board

The recommendation was to move district boundaries language under its own section.
Additionally, Mr. Lemack stated that the U.S. Census was the data source used across most
jurisdictions for redistricting; therefore, it was recommended to incorporate the source into the
language.

Section 6 Administration Department

(e) Town Clerk’s Office

The recommendation was to add language under this section in order to memorialize the
duties of the town clerk.

(f) Annual Town Audit
The recommendation was to amend the language in order to ensure the town council
mandated an annual audit.

(9) Creation of Departments
The recommendation was to remove this section because this was under the town
administrator’s purview.

(k) Sale of Town Property.

() Sale of Personal Property.

(2) Sale of Real Property.

(m) Definition of “Daily Newspaper”

The recommendation was to incorporate the language under these sections as an ordinance
in the event of law changes, the town would not wait until another charter review.

Section 7 The council, mayor and legislation
A. Councilmembers, Mayor, Number, Term, and Selection.

The recommendation was to revise this section by cleaning up language in order to
reorganize the section to be clear and concise.
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(1) Boundaries
The recommendation was to move the language and place it in a stand-alone section.

(B) Qualifications for Councilmembers.
The recommendation was to have this section address councilmember qualifications and
include candidate qualification requirements are under the election section.

(C) Council Powers and Duties.
The recommendation was to update the language to be consistent with state law.

(F) Mayor and Vice-Mayor of the Council.

(1) [Election, qualification and tenure.]

Mr. Lemack explained that the town council had one meeting in November due to the
Thanksgiving holiday and as a result this language conflicted and allowed the selection of
Vice-Mayor to be made at any meeting in the month of November.

(H) Council and Board Procedure and Quorum.
Mr. Lemack explained the intent of this section was to protect land and open space not
products thereof.

(J) Salary for Councilmembers and Mayor:

(1) Salary

The recommendation was to correct the date to reflect the commencement of the fiscal
year. Also, Mr. Lemack provided a copy of a survey which reflected the pay for elected
officials for various jurisdictions.

Mr. DeArmas stated the town was well below the average.

Mr. Calloway inquired as to what the historical reason was as to why the salary was so low.

Mr. Lemack explained there could be multiple reasons behind the low salary.

Ms. McDonnell inquired as to whether there was an increase introduced that was voted
down.

Mr. Holste stated there was a discussion in 2002.

The board members requested the survey be amended to include the following
municipalities: Weston, Cooper City, Pembroke Pines and Southwest Ranches.

Mr. Donzella stated it should be noted that a lot of cities were contracted cities.

(6) Emergency Ordinances
The recommendation was to change the language to be able to pass an emergency
ordinance with 3 affirmative votes.

(M) Initiating Referendums
The recommendation was to move this section under the election section.



Section 8 Finance
(1) The recommendation was to amend the language to be consistent with the budget
process.

(G) (b) The recommendation was to amend the language to be consistent with the budget
process.

(V) Payment

Mr. Lemack explained that the we pay some of the Town’s debt and payroll (direct deposit)
via ACH. The Town also utilized wire transfers to pay some of the Town’s debt, pension
payments, fuel and to complete real estate transactions.

Section 9 Town Planning and development

C) Town Planning and Zoning Board

Mr. Lemack explained that the purpose the proposed language was to allow the merging
of functions of the site plan committee into the planning and zoning board. The new language
would provide new board duties.

Chair Evans inquired as to whether this meant that the site plan committee would be
eliminated through the sunsetting process.

Mr. Lemack confirmed that the site plan committee would be sunsetted.

(G) lllegal Erection of Buildings
The recommendation was to remove this because it was not necessary as a charter provision
and the language was it outdated.

Section 11 Fire Rescue Department

Mr. Lemack provided a handout which provided information regarding an ordinance. Mr.
Lemack explained that the ordinance language stated that the fire chief answered to the town
council which was in conflict with the police chief’s language. The intent of the
recommendation was for the language regarding the police chief and fire chief to mirror each
other so that both positions would answer to the town administrator.

Section 12 Franchises
The recommendation was to remove language regarding advertisement in public places
and adding advertisement on the town’s website.

Section 13 Elections

The recommendation was to add language to section 13 to ensure the election process was
memorialized. Mr. Lemack highlighted that staff proposed a change in the residency
requirement for eligibility from six (6) months to one (1) year in preceding the qualification
period start date.

4.2 Timeline
Mrs. Roig reviewed the timeline for the charter review.



4.3  Meeting schedules
Mrs. Roig reviewed the meeting schedule and stated if the board needed extra
meetings they could be added at any time.
4.4  Introduction of staff recommendations
REPORTS/ACTION ITEMS
OLD BUSINESS
NEW BUSINESS
ITEMS FOR NEXT AGENDA
8.1 Review of Section 1 through 6

Mrs. Roig recommended discussing sections 1 through 6 during the next meeting.
Chair Evans inquired as to whether a section could be added to the agenda is the board

completed the scheduled sections for that meeting. The board agreed they would move into
another section.

Mrs. Roig stated staff would be present when their respective section was scheduled to

answer any questions.

9.
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7.

SCHEDULING OF NEXT MEETING

December 2019
Tuesday, December 3, 2019 at 6:30 pm
Tuesday, December 17, 2019 at 6:30 pm

January 2020
Tuesday, January 7, 2020 at 6:30 pm

Tuesday, January 21, 2020 at 6:30 pm

February 2020
Tuesday, February 4, 2020 at 6:30 pm
Tuesday, February 18, 2020 at 6:30 pm

March 2020
Tuesday, March 3, 2020 - CRB *Report Due on this date

10. COMMENTS AND/OR SUGGESTIONS



11. ADJOURNMENT

Motion made by Mr. Calloway, seconded by Ms. McDonnell, to adjourn the meeting at 7:18
p.m.

Date Approved Chair/Board Member






PT or
FT

Annual Salary

Defined Benefit
Pension
(Y/N; ER/EE Cost

Health Insurance
(Y/N; ER/EE Cost
Share)

Dental Insurance (Y/N;

ER/EE Cost Share)

Life Insurance (Y/N; ER/EE
Cost Share

457 Deferred
Compensation

Flexible Spending
Accounts

Original from 6/2019 Revised on 11/2019

Expense Allowance

Car Allowance

Addl Equipment
(Cell, PDA &

Tablet)

Other / Misc.

Share)

Opt Out Medical receive

payment equal to

Coconut 34652.80 M 5 | Y; 3% EE / 48.70% 3 .
PT ayor ¢EE/ ®| ¥; 100% EE in HDHP Y; 100% EE Y; $20k - 100% ER Y; 100% EE Y; 100% EE $600/month N/A N/A minimum amount
Creek 32094.40 Comm ER K ]
contributed by City for
single medical .
vision: 100% paid
100% paid (single provided as option Cell phone (single coverage)
. $14,440 Mayor 100% paid (single ., |Yes; 100% EE (none| Travel reimb. up to | Gas reimb. by stipend . R
Cooper City| PT NO coverage only) 70% Yes, $50,000 to enroll, 12% paid Education reimb, events
$12,00 Comm . coverage only) enrolled) $3,000/yr request $140/mo. . .
family towards 401 registration, luncheons,
Laptop or Ipad .
shirts
General Travel
Y. Mayor $4,003.20
T . . ) . . Expense: A
Coral $23,501.17 Mayor. Y. Basic life insurance in the | Eligible to contribute | Flexible spending Annually, and Mavor Communication
Springs PT $18,800.46 N Medical, Dental & Y. amount of $75,000 includes|to the 457 retirement| for health and $3,202.04 for $7 00‘:) 00 Allowance
pring Commissioners Vision AD&D paid by the City.(not plan. dependent care Commissioner Comlmiss..ion’er $600.00 each
eligible for suplimental life) Annually. $5.500.00.
. 100% paid (singl 100% paid (singl ided ti ided ti
Davie PT $12,828 no 6 paid (single ¢ paid (single Yes, $50,000 provided as option | provided as option $450/month No Ipad provided no
coverage only) coverage only) to enroll to enroll
Yes; 4% -33% EE; 67% | Yes; 4% -33% EE; 67% - Cell phone,
Deerfield $38,500 (Mayor); i A ' o= AR Basic Life 100% ER paid; | No, provided as an |Yes; 100% EE (none desktop and
PT FRS -96% ER (based on |96% ER (based on plan . . . No No No
Beach $32,132 (Comm.) X . Voluntary Life 100% EE paid| option to enroll enrolled) tablets
plan selection) selection) .
provided.
13,709 MAYOR
Delray 3 . $541.67 MAYOR
PT $10,272 NO YES EE 50% YES; 100% EE paid NO NO NO $500.00 NO NO
Beach $500.00 COMM
COMM.
Fort PT $35,000 (Mayor); N 100 % paid by City 100 % paid by City | Yes; the cost of their yearly N es: 100% EE $500/mo (Mayor); N N vision: 100% paid
Lauderdale $30,000 (Comm) (Single coverage) (Single coverage) salary yes; ’ $300/mo (Comm) (single coverage)
*Vision 100% EE paid.
$40,118.52 | FRS participation Y * LTD 60% base
e 100 % Paid by Cit 19.00/month Paid b 100/month | salary/90 days waitin
Hollywood | FT | (Mayor); $29,561 | option (3% EE ¢ Paid by City | $19.00/ A9BY [ $100,000 Paid by City 100% EE 100% EE N N 3100/ ¥/90 days waiting
(Comm) contribution) (Family coverage) City (EE/Family cellular phone period
coverage) stipend *HRA/yr: $300 EE, $400
EE+1,5700 EE+ 2
39,443-
. 60,574(Mayor o Varies based on plan | Varies based on plan .
Lauderhill PT (Mayor) 8% ee contribution ! P ! P 50k, ER paid N/A N/A $1050/month N/A $100/Month

32,817-51,379
(Commissioners)

selection

selection
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PT or
FT

Annual Salary

Defined Benefit
Pension
(Y/N; ER/EE Cost
Share)

Health Insurance
(Y/N; ER/EE Cost
Share)

Dental Insurance (Y/N;
ER/EE Cost Share)

Life Insurance (Y/N; ER/EE
Cost Share

457 Deferred
Compensation

Flexible Spending
Accounts

Expense Allowance

Car Allowance

Addl Equipment
(Cell, PDA &
Tablet)

Other / Misc.

$34,586 (Mayor) $6622.20 per yr health
! reimbursement in lieu
33,794 (Vi Yes;FRS; 48.70% . . 80 Il and ..
Margate FT 3 (Vice es ’ Yes;80% ER/20%EE Yes; 100% EE paid Yes; $35k-100% ER paid N Yes; 100% EE N N 3 /mo. cettan of receiving health
Mayor) $33,317 ER/3% EE contr an ipad ] .
(Commissioner) insurance benefits thru
the City
Miami $10,000 (Mayor); Yes. 10% EE Yes. Samt.e option? & | Yes. San.Ie optiorls & | Yes. ?ame op.tions & cost $24,000.08 $6,000.02
Beach FT $6,000 (Comm) contribution cost sharing as with | cost sharing as with all| sharing as with all other Yes. 100% EE. Yes. 100% EE. annual/$26,999.96 Anually for N N/A
! all other EEs. other EEs. EEs. annual Both
S 42,000(M ; 100% paid by the City| 100% paid by the Cit . . Yes, 100%
Miami > ( ayo.r) . 3% employee o paid by the tty o paid by the tity 1 times anuual salary paid | Yes, 100% employee es 0
PT |$12,000(Commissi . employee and employee and R o employee No No No N/A
Gardens contribution by the City contribution .
on) dependents dependents contribution
45,911 X . . . Yes: Volunt EE C ission Sti d:
. 3 100 % paid by City 100 % paid by City Yes; 1.5 x salary es i o.un ary ommission Stipen $450/mo (See Expense Allowance
Miramar PT | (Mayor); $36,675 N (Single coverage) (Single coverage) ER Paid contributions; No ER Yes; 100% EE $208.33/mo ($5,400/year) N Column)
(Comm) & & & & Match ($2,500/year) ! v
Mayor & Mayor: $120
North Mayor: $59,880 & Yes. 100% HMO & Mayor & Council: Council: $100
. . PT Y FRS Yes. 100% EE Only. Y Paid by city $5,000 poli N N C il: $750 NA
Miami Council: $47,910 es ? ny $13.52 towards PPO aid by city 3 policy $600 month oun:‘:nti cell allowance
monthly
100 % paid by Cit 100 % paid by Cit Yes; $225
Oakland $14,414 (Mayor) > o paicby Hty L0 % paid by ity _ es; $225/mo
Park PT $12,718 (Comm) N (High Deductible [(High Deductible Single| Yes; $50k - 100% ER paid N N N N Communication N/A
! Single coverage) coverage) Allowance
$45,853 Yr Yes for elected
798 Bi (M 4565369 Bi (M
Pembroke PT | (Mayor) $23,386 | officials prior to Y Y Y Y Y 3 ' (Mayor) 3 3 I (Mayor) n/a n/a
Pines Yr (Comm) 2014 Bi (Comm) $276 Bi (Comm)
FT=
Mayor $123,086.78
. M ; Y 4/96% EE 8/92% Yes 100% EE; 8% M - Provided Cell
Plantation |PT=5 (Mayor) N/A /96% EE 8/92% es 10070 BE; 8% Yes 100% Employer N/A Yes 100% EE ayor rovidec e
(Counc $31,296.81 Dep dependents $500.00 and Laptops
K (Council)
il)
Y - $250.00 P
39045.34 (Mayor) 100% paid by City | 100% paid by City moith (M3 oerr)
Pompano 37,093.06 (Vice Y; 7% EE (Single coverage) 50%| (Single coverage) 50% . 4
FT o . R R . . . Y - EE Cost Y - EE Contribution Y - 100% EE $113.46 per month N/A N/A
Beach Mayor) 36,442.22 contribution paid by City (Family | paid by City (Family (Vice Mayor) $101.92
Comm Coverage Coverage ’
( ) verage) verage) per month (Comm)
Southwest $15,000 (Mayor);
PT N N N N N N N N N N
Ranches $12,000 (Comm)
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PT or

FT

Annual Salary

Commission:
Low: $38,675.94
High: $48,299.89

Defined Benefit
Pension
(Y/N; ER/EE Cost
Share)

Health Insurance
(Y/N; ER/EE Cost
Share)

Y; City contributes
100% of Single or
Family HMO
coverage, but if

Dental Insurance (Y/N;
ER/EE Cost Share)

City pays 100% for

Employee & Eligible
Dependents for least
expensive coverage; if

Life Insurance (Y/N; ER/EE
Cost Share

The higher of $50,000 or 1
year salary City
Commissioners elected (or

457 Deferred
Compensation

Flexible Spending
Accounts

Expense Allowance

Commissioner: $400
per month ($4,800
annually)

Car Allowance

Addl Equipment
(Cell, PDA &

Tablet)

City-issued cell

Other / Misc.

. Y; 8% EE employee elects appointed) to at least 2 Available for
Sunrise FT o ) ploy X employee selects PP )_ N $2400 p/ year | phone w/data N/A
Contribution Single or Family NPOS R . terms, attained age 50, voluntary purchase
Mayor: coverage. the Cit higher-priced plan amount being paid by Cit Mayor: $600 per plan
Low: $38,675.94 ge, v then City to contribute| . € p_ y v month ($7200
. only pays the amount is provided until attained
High: $48,299.89 ) ) $ value of unblended annually)
that it contributes for least expensive rate age 66.
the respective HMO P
Yes; 10-20% EE / 80- | Yes; 100% ER paid on . .
40,031 (Mayor); Y; 10% EE . . Yes; $4,800/yr ER 50 cell/mo; Benefit Option:
Tamarac | pT |°® (Mayor) o7 E 90% ER (based on | EE only; 50% ER paid | Yes; $50k - 100% ER paid 34,800/ Yes; 100% EE $1500/yr $700/month | ° / P
$34,866 (Comm) Contribution K . Contribution $35 PDA/mo $1,850/yr
plan selection) on Dependent tiers
316,000 MAYOR rovided as option Ipad available
Weston | PT $12,300 FRS No No No P P No No No P No

COMM.

to enroll

for use
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