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PUBLIC RECORD EXEMPTION 
 
 

Pursuant to, Florida State Statute 119.071 and Bill CS/CS/CS/HB 185 provides for the 
exemption of home addresses and telephone numbers from public disclosure for certain 
occupational groups as listed below. Note: Home addresses, telephone numbers, places of 
employment of spouses and children as well as the names and locations of schools and 
daycare facilities attended by the children of individuals who are covered by these occupational 
groups are also exempt from public disclosure. An additional exemption exists for Bill 
CS/CS/CS/HB 185 to include the servicemember’s personal communication device.  

OCCUPATIONAL GROUPS WHO QUALIFY FOR EXEMPTION 
• Active or Former Law Enforcement Personnel 
• Active or Former Correctional and Correctional Probation Officers 
• Active or Former Personnel of Department of Child & Family Services whose duties include 

the investigation of abuse, neglect, exploitation, fraud, theft, or other criminal activities 
• Active or Former Personnel of Department of Health whose duties are to support the 

investigation of child abuse or neglect 
• Active or Former Personnel of Department of Revenue or local governments whose 

responsibilities include revenue collection and enforcement or child support enforcement 
• Firefighters certified in compliance with F.S.S. 633.35 
• Justice of the Supreme Court  
• District Court of Appeal Judges 
• Circuit Court Judges 
• County Court Judges 
• Current or former State Attorneys, Assistant State Attorneys, State Prosecutors, and 

Assistant State Prosecutors 
• General and Special Magistrates 
• Judges of Compensation Claims 
• Administrative Law Judges of Department of Administrative Hearing (DOAH) 
• Child Support Enforcement Hearing Officers 
• Current and former human resource, labor relations or employee labor relations directors, 

assistant directors, managers, or assistant managers of any local government agency or 
water management district whose duties include hiring and firing employees, labor contract 
negotiation, administration or personnel-related duties 

• Current and Former Code Enforcement Officers 
• Current and Former Guardians Ad Litem as defined in F.S.S. 39.820 
• Current and Former Juvenile Probation Officers, Juvenile Probation Supervisors, Detention 

Superintendents, Assistant Detention Superintendents, Senior Juvenile Detention Officers, 
Juvenile Detention Officer Supervisors, Juvenile Detention Officers, House Parents I and II, 
House Parent Supervisors, Group Treatment Leaders, Group Treatment Leader 
Supervisors, Rehabilitation Therapists, and Social Services Counselors of the Department 
of Juvenile Justice 

• Current or Former Public Defenders, Assistant Public Defenders, Criminal Conflict and Civil 
Regional Counsel, and Assistant Criminal Conflict and Civil Regional Counsel 
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• Current or Former personnel of the Department of Health whose duties include, or result in, 

the determination or adjudication of eligibility for social security disability benefits, the 
investigation or prosecution of complaints filed against health care practitioners, or the 
inspection of health care practitioners or health care facilities licensed by the Department of 
Health 

• Current or Former Active Duty Servicemembers of the United States Armed Forces, their 
reserve components or the National Guard who served after September 11, 2001.  

(DD-214 is required as well as stating below whether reasonable efforts 
have been made to protect the identification and location information from 
being accessible through other means available to the public). 

 
If you believe you qualify for one of these exemptions, please complete this form and 
forward to the Human Resources Department as well as a written statement of your 
circumstances and other supporting documentation.   
 
I, ______________________________________, hereby request that the personal  

(Please Print) 
 

information addressed in the Florida State Statutes 119.07 and/or Bill CS/CS/CS/HB 185 be 
exempt. 
 
Within the below section, please identify which Occupational Group you are requesting 
exemption for as well as a brief statement of your circumstances, i.e. spouse of former law 
enforcement officer or former active duty servicemember of US Armed Forces.  

 
__________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________ 

__________________________________________________________________________ 

__________________________________________________________________________ 

__________________________________________________________________________ 

__________________________________________________________________________ 

_______________________________  _______________ 
Signature  Employee ID# 
 
__________________ 
Date 
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