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1-1. POLICY.   
 
In accordance with Florida Statutes, Chapter 112.3135, the Town of Davie will not 
permit the employment of family members in positions in which either family member 
would be directly or indirectly supervised by or supervising, influenced by or influencing 
the activities or employment conditions of the other. 
 

1-2. SCOPE.   
 
This operating procedure applies to all employees of the Town of Davie (Town) in the 
Regular Service (regardless of probationary or other status), as well as all Executive, 
Part-Time, Temporary and Seasonal employees. 
 

1-3. DEFINITIONS. 
 

Family Member shall include: mother, father, son, daughter, sister, half-sister, brother, 
half-brother, uncle, aunt, first cousin, nephew, niece, spouse, father-in-law, son-in-law, 
mother-in-law, daughter-in-law, sister-in-law, brother-in-law, stepfather, stepmother, 
stepson, stepdaughter, stepbrother, stepsister, registered domestic partner pursuant to 
Broward (or applicable) County ordinance or any legally recognized ward. 
 

1-4. PROCEDURE. 
 

a. A public official may not employ, promote, advance or advocate any individuals who are 
members of his or her immediate family to a position or other employment in the Town 
over which the official exercises jurisdiction or control. 

 
b. No family member may be employed or appointed to a position that is under line 

authority of another immediate family member. Employees who marry while employed 
by the Town of Davie are required to comply with these provisions. 


